Summary of Explanations for “NO” Votes on the

Final Proposed Employment Accessibility Standard
The following chart provides a summary of “NO” vote rationales submitted by representatives of the Employment Accessibility Standards Development Committee (EA-SDC).  Comments in this document should be read in conjunction with the specific clause of the Final Proposed Employment Accessibility Standard provided in Column 1. Two series of clause-by-clause votes were conducted, the first on the text of each clause, and the second for the proposed compliance timelines for clauses with timelines attached. Please note that the explanations Column 3 have been condensed considerably from what was originally submitted by the EA-SDC voting members. 
	Clauses with “NO” votes
	Total of “NO” Votes (Includes Votes  on both the  Content of Clauses as well as Timelines) 
	Summary Explanations

	2.0 Classes of obligated organizations


	4
	1. For consistency with other legislation, first Private Sector Class should be employers with fewer than 20 employees.
2. First Private Sector Class should follow example of Occupational Health and Safety Act and only extend to employers with 19 employees, not 49.
3. First Private Sector Class should be for employers with 1-100 employees, rather than 1-49, to reflect organizational capacity to comply with specific clauses of the standard.

	3.2 Accessible Employment Policy Statement

	4
	1. One year time frame is unreasonable.
2. Time frame for Private Sector 1-49 Class is not realistic.

3. Small businesses will not be in a position to comply: timelines should be adjusted to that government leads in implementation.

	3.3 Accessible Employment Policies 
	2
	1. Private Sector 1-49 Class should also have to adopt or develop policies.
2. It is important that the government hold to its commitment to provide tools and support for employers.

	3.4.1 General Training
	5
	1. Timeline should be within one year rather than three years.
2. Timeline for Private Sector 1-49 Class is not realistic.
3. Opposed to content and timelines due to cost of complying with this clause.
4. Longer timelines should be provided for Private Sector 1-49 and 50-200 Classes, 5 years and 4 years respectively.

	3.4.2
	3
	1. Private Sector 1-49 Class should be obligated.
2. Concerned that this clause will have a net negative impact on overall employment based on the high cost of training.     

	4.1.1 Providing accommodation to potential employees
	3
	1. Opposed to 3 year compliance timeline; employers are required to accommodate already, including applicants who are applying for a position or being screened or tested by an organization.
2. Time frame for Private Sector Class 1-49 is not realistic.

3. Timelines should be extended for Private Sector 1-49 and 50-200 Classes, to 5 years and 4 years respectively.

	4.1.2
	2
	1.  Private Sector 1-49 Class should be obligated.
2. Timelines for implementation are too short for all classes of business and this overlaps with other existing legislative/regulatory requirements

	4.2.1 Job Information
	4
	1. Opposed to obligation to in 4.2.1 and 4.2.2 to pre-determine essential duties outside of the context of a specific accommodation request.
2. Time frame for Private Sector Class 1-49 is not realistic.
3. Timelines for Private Sector 1-49 and 50-200 Classes should be extended, to 5 years and 4 years respectively.

	4.2.2 
	4
	1. Opposed to obligation to in 4.2.1 and 4.2.2 to pre-determine essential duties outside of the context of a specific accommodation request.
2. Timelines should be shortened to 3 years maximum.

3. Timelines should be extended.

	4.3.1 Recruitment

	3
	1. Timelines should be extended beyond those for 4.2.2.
2. Timelines for Private Sector 1-49 Class not realistic.

3. Timelines should be extended for Private Sector 1-49 and 50-200 Classes, to 5 years and 4 years respectively. 

	4.3.2
	3
	1.  Unclear what the cost of this would be; timelines should be extended.
2. Timelines for Private Sector 1-49 Class not realistic.
3. Timelines should be extended for Private Sector 1-49 and 50-200 Classes, to 5 years and 4 years respectively.

	4.4 Assessment and selection
	4
	1. Timelines should be shortened.
2. It is not practical to require small organizations to comply with this clause.

3. Time frame for Private Sector 1-49 Class is not realistic.

4. Time frame for Private Sector 1-49 Class should be extended from 5 years to 6.

	4.5 Hiring
	1
	1. Timelines for implementing this clause should be extended.

	5.1.1 Individual Accommodation Plans
	4
	1. This is an activity that should not necessarily take much time.
2. Time frame for Private Sector 1-49 Class is not realistic.

3. Timelines for Private Sector 1-49 and 50-200 Classes should be extended, to 5 years and 4 years respectively.

4. Timelines should be extended for all classes.

	5.1.2
	1
	1. Timelines should be extended for all classes.

	5.1.3
	2
	1. Timelines should be extended and greater flexibility allotted to employers to comply with this requirement.

	5.2.1 Training for New Job Duties
	3
	1. New employees should receive this information or documentation as soon as possible.
2. We oppose the content and timelines because the cost is unclear and the feedback we are receiving is that it has been underestimated.

	5.2.2 
	5
	1. Time frame for Private Sector 1-49 Class is not realistic.
2. Timelines reflect an internal inconsistency (ie between training in original and in new or added responsibilities).
3. We oppose the content and timelines because the cost is unclear and the feedback we are receiving is that it has been underestimated.

4. Timelines for Private Sector 1-49 Class should change from 5 to 6 years due to limited capacity of small employers.

	5.3 Performance Management
	3
	1. Time frame for Private Sector 1-49 Class not realistic.
2. This clause is overly rigid and impractical based on the current wording and requirements.

3. Timelines for Private Sector 1-49 Class should change from 5 to 6 years due to limited capacity of small employers.

	5.4 Career Development and Advancement
	4
	1. This should be happening right away.
2. Timelines should be extended.

3. Time frame for Private Sector 1-49 Class is not realistic.

4. Timelines for Private Sector 1-49 Class should change from 5 to 6 years due to limited capacity of small employers.

	5.5 Return to Work (non-WSIB)
	4
	1. The general statement is too weak.  “Meaningful” should precede “efforts” and “work” should also be qualified, because the present wording opens the door to the employee being returned to any type of work.
2. Concerned at inconsistency between sizes of employers that would be obligated by this requirement and related legislation (eg. WSIB) that imposes obligations for employers with 20 or more employees. 

3. This should not be a mandatory legal requirement, although the intent is supported.

	5.6 Redeployment 
	1
	1. Time frame for Private Sector 1-49 Class not realistic.

	6 Accessible Information and Communications
	4
	1. Too prescriptive.
2. Clause is redundant and should be removed.

3. Similar to content in the Information and Communications Standard and does not need to be in this standard.
4. Clause is redundant given the finalization of the Information and Communications Standard.

	7 Indicators of Progress
	11
	1. Gives too much latitude to employers to choose their indicators.
2. This requirement is too subjective and will be onerous and practically of little value.

3. This requirement will be too burdensome on small and medium sized businesses.

4. Too prescriptive.

5. If this is important for the province then it should define specific key success indicators. Small businesses do not have the capacity to comply with tracking provisions.

	8 Terms Used in Standard
	1
	1. Opposed to description of “essential duties” in this section.

	Schedule 1
	3
	1. Schedule is not accurate and complete and list needs review.
2. There’s no reason for organizations such as Ontario Power Generation, Ontario Science Centre and Hydro One to be missing from the list.

3. List is incomplete.

	Schedule 2
	1
	1. Transfer payment agencies should also be included in Schedule 2.
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